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WORK EXPERIENCE List your last or current muaﬁ_c%m_. first. Please list all of your jobs for the last 10 years. You may include volunteer work and military

service. Account for any lapses mn time.

COMPLETE NAME & ADDRESS SUPERVISOR'S NAME YOURTITLE AND DATES EMPLOYED

ANNUAL SALARY

TYPE OF BUSINESS AND TITLE DESCRIPTION OF FROM TO
OF EMPLOYER PHONE NUMBER RESPONSIBILITIES MO. | YR, | MO.

YR.
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ADDITIONAL QUALIFICATIONS

Describe any professional orgamizations, skills and abilities, ncluding proficiency in foreign languages, related to the job for which you are applymg.
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PROFESSIONAL AND PERSONAL REFERENCES (Do not list relatives or former employers)

NAME ADDRESS TITLE PHONE NO.

: NAME * ADDRESS PHONE
EMERGENCY
CONTACT ( )
[ have a High Schooj or General Education Diploma (GED). YES[] NO[L} I have been honorably discharged from U.S. military service during the prior 48 months, YES[ZJ NOTJ

t was a Vietnam era veteran (Aug. 5, 1964 to May 7, 1975) and have recetved an honorable discharge from the U.S. military service. YES[J NO [

DRUG-FREE WORKPLACE ACT OF 1990: PRE-NOTIFICATION

This Is to intform vou that CED policy requires all applicants to successfully comgplete a urine drug screen to qualify for employment, o complete any additional testing as required by

the U.S. Department of Transportation, and if hired, to underge additional testing for reasonable cause (please refer to CED's Drug-Free Workplace and Substance Abuse Testing
policies).

CED is an EQUAL OPPORTUNITY EMPLOYER. [n compliance with Federal, State and local Equal Employment Opportunity laws, qualified applicants are considered for all
positions without regard to race, color, national origin, ancestry, sex, pregnancy, childbirth or related medical conditions, marital status, religious creed, disability, age, sexual
orientation, or any other characteristics protected by law. CED complies with the law regarding reasonable accommodation for disabled persons.

CERTIFICATION:

"I cestify the information contained in this application Is true, correct and complete and understand that any misrepresentation, talsification, or material omtssion of this information
may result in my failure to receive an offer, or if | am hired,my immediate dismissal. 1 authorze any party contacted by CED to provide CED with any and all intormation concerning
my previous employment and any pertinent information they may have, personal or otherwise, and | release alil parties from all liability for any damage that may result from furnishing
same to CED as well as from any use or disclosure of such information bv CED and/or any of its agents, employees, or representatives. In consideration of my employment, |
agree to conform to the policies, regulations and Standard Practice Instructions (SPI} of the Company and other policies that may be 1ssued from time to time. |
understand that nothing contaned in the Employment Application or the interview 1s intended to create an employment contract between the Company and myself for
either employment or for providing any benefit. | understand and agree that my employment and compensation are at will and can be terminated, with or without cause,
and with or without notice, at any time, at the option of either the Company or myself. 1 understand that no Company representative, other than the President, has any
autharity to enter into any agreement for employment for any specified period of time, or to make any agreement contrary to the foregoing and further understand that any such

agreement must be in writing. | understand that the foregoing represents and expresses the Company's complete and integrated agreement wtih respect to the at-will nature of the
employment relationship." -

Please refer to CED policies regarding Employment At Wiil and Employment Termination.
This application will remain active for six (6} months, Any applicant wishing to be considered for employment beyond this period should reapply.

All offers of employment are conditioned upon the applicant being able to produce dacuments necessary to verify his/her legal right to work tn the United States, and the successful
completion of a urine drug screen,

SIGNED DATE
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